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All India Institute of Medical Sciences, Bhubaneswar

fAaT, Uive: SHSHT, a4 - 751 019

Sijua, Post: Dumuduma, Bhubaneswar - 751 019

No. AIIMS/BBSR/RECT-POLICY/831/ 50)(,’ - ¢Hih/Date 05/02/2021

ufd/To
Shri Shambhu Kumar
Under Secretary to the Govt. of India,
Ministry of Health and Family Welfare,
PMSSY-IV Section,
3" Floor, IRCS Building, New Delhi

fd¥4/Sub:  Assurance made in reply to Rajya Sabha Unstarred Question No. 2659 for 17.03.2020 regarding
“Malpractices in appointment process in AlIMS regional centres — regarding

Ref :  Ministry of Health and Family Welfare, PMSSY-IV Section, Govt. of India letter No H-
11017/04/2020-PMSSY-IV dated 315t January, 2021.

HgIey/Sir,

With reference to your letter under reference, | am directed to furnish our comments as given
below:-

Q1. Whether Government has received any complaint regarding malpractices in appointment
processes in some regional AIIMS Centre, if so, the details thereof?

Ans. It is submitted that no such complaint regarding malpractices in appointment process in AlIMS
Bhubaneswar has been received as on date.

Q2. What is the process of appointment in all categories in regional AIIMS Centres?

Ans. As per the procedure, the appointment in all categories in AIIMS, Bhubaneswar is being made
based on the guidelines enumerated in Recruitment Rules The details regarding selection of candidates
for Faculties and Non-faculty posts are given as under.

(a) Selection of Faculty Posts and other Group ‘A’ Posts on Deputation. Based on availability
of vacancy, a detailed advertisement is published in important local and National
Newspapers as well as in the Employment News. The on-line applications are sought from
the prospective eligible candidates on All India Basis. On receipt of applications, the same
are scrutinized by a Scrutiny Committee detailed by the Competent Authority. After scrutiny
of the applications, the applications are placed before a Review Committee then the
provisional eligible and ineligible list are posted on the website seeking representation from
the candidates. All the representations as received are examined by the review committee
and the final list of eligible Candidates called for Interview are published. Thereafter, the
eligible candidates are called for Document Verification which is carried out by a duly
constituted Committee. The candidates those who are found eligible during document
verification are called for interview by the Standing Selection Committee including two subject
experts mostly drawn from INIs. Based on performance of the candidates in the interview,
the final selection is made. Finally, the result of the interview is forwarded to Governing Body
for their approval. On receipt of approval, the Offer of Appointment is issued to the selected
candidate for joining the selected post. It is also mentioned here that, when a large number
of candidates apply for certain posts, a written examination is carried out in a transparent
and objective way to shortlist the number of candidates for interview.
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(b) Selection of Non-Faculty Posts. Based on availability of vacancy, a detailed advertisement
is published in important local and National Newspapers as well as in the Employment News.
The applications are sought from the prospective eligible candidates on All India Basis
through online. Based on the declaration of the candidate the eligible candidates are called
for a Computer Based Test(CBT) conducted by a third party recruitment agency i.e., EACIL
(A Mini Ratna PSU under MoHRD, GOI). The Institute is not involved in preparation of
question bank, conducting of examination etc. as per the contract with them. Thereafter, the
result of the CBT is published and the provisionally selected candidates are called for
Document Verification which is carried out by a duly constituted Committee. The candidates
those who are found eligible during document verification are issued Offer of Appointment to
join the Institute after approval of the Competent Authority.

Q3. The steps taken by Government to ensure transparency and fairness in appointment process?

Ans. The Recruitment Rules for recruitment in various posts is being strictly followed and all other
instructions as applicable for recruitment are also followed. The appointment processes are conducted
in a most objective and transparent way.

In view of the above, it is reiterated that all instituted procedures are being followed scrupulously
by this Institute to prevent malpractices in appointment process.

HACI/ Yours faithfully,
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3. ). yeAra® / (D. C. Pattnaik)
TRMEA® USRI /Administrative Officer
TH, YaA%R /AIIMS, Bhubaneswar

Copy to:

1. PS to Director for kind information of the Director.

2. PS to DD (A) for kind information of the DD (A).

3. Shri Jitendra Arora, Director (PMSSY), Ministry of Health & Family Welfare, PMSSY Division,
3rd Floor, IRCS Building, Red Cross Road, New Delhi, 110001 for kind information and
necessary action.

4. Shri S. M. Routray,Deputy Secretary, Ministry of Health & Family Welfare, PMSSY Division, 3rd
Floor, IRCS Building, Red Cross Road, New Delhi, 110001 for kind information and necessary
action.

5. Shri Bikramjit Choudhury, Under Secretary to Govt. of India, Ministry of Health and Family
Welfare, (PMSSY), Government of India, 3rd Floor, IRCS Building, Red Cross Road, New Delhi,
for kind information and necessary action.

6. Shri Jitendra Kumar Jangid,Section Officer (PMSSY-IV)'Govt. of India,Ministry of Health and
Family Welfare, IRCS Building,New Delhi for information and necessary action.

7. Shri Amit Kumar Sharma, Section Officer (PMSSY-IV Division),Ministry of Health and Family
Welfare, 3 Floor, IRCS Building, New Delhi for kind information and necessary action.

8. Shri Shubham Goel, Assistant Section Officer (PMSSY Division), Ministry of Health and Family
Welfare, Government of India, 3rd Floor, IRCS Building, New Delhi for information and necessary
action.



